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What is Scouting?

Firstly, Welcome to the 15" Bromley Scout Group and Explorer Unit ‘Columbus’.

We are all Scouts here and everyone is welcome. All genders, races, and backgrounds. Every week we
give almost half a million people aged 4-25 the skills they need for school, college, university, the job
interview, the important speech, the tricky challenge, and the big dreams: the skills they need for life.

At a time when communities are becoming more divided, we bring people together. When many
young people are struggling to find purpose and belonging, Scouts helps them develop skills,
confidence and a sense of hope. We inspire positive futures and help young people find their place in
the world by developing their character, employability, and practical skills they need to succeed.

‘Scouts made me a do-er and a give it a go-er. Made me question and
listen and have a wide-open mind. Scouts made me take a deep breath
and speak up. Made me think on my feet, made me see the big picture,
made me ignore the butterflies and go for it. Scouts made me get back
up and try again. Made me think about what’s next, and plan for it. Made
me jump in, get muddy, give back and get set.’

What do Scouts do?

Scouts take part in a wide range of activities as
diverse as kayaking, abseiling, expeditions
overseas, photography, climbing and zorbing. As a
Scout you can learn survival skills, first aid,
computer programming or even how to fly a plane.
There’s something for everyone. It's a great way
to have fun, make friends, get outdoors, express
your creativity and experience the wider world.

What do volunteers do?

Helping young people develop skills for life is only possible thanks to our team of adult volunteers, who
support Scouts in a wide range of roles from working directly with young people, to helping manage a
local community-based Group, to being a charity Trustee. We help volunteers get the most out of their
experiences at Scouts by providing opportunities for adventure, training, fun and friendship.

Our award-winning training scheme for volunteers means that adults get as much from Scouts as
young people. Our approach focuses on what you want to get out of volunteering with Scouts, while
respecting how much time you can offer. Over 90% of Scout volunteers say that their skills and
experiences have been useful in their work or personal life.

As a Group the 15" Bromley was formed in 1919 so we are one of a handful of Groups in Bromley
District who are over 100 years old!

The Group is made up of the three main sections, Beavers, Cubs and Scouts plus our ‘Columbus’
Explorer Scout Unit, with Explorers being a District managed provision. The oldest section in Scouting
is Network which we host at our hall on Tuesday evenings.



Scout Association Statement

By the end of 2023 we will have prepared more young people with
skills for life, supported by amazing leaders who deliver an inspiring
programme. We will be growing, more inclusive, shaped by young
people and making a bigger impact in our communities.

Society is changing. In often Skills for Life
QOur plan to prepare better futures 2018-2023

fragmented communities, the
pressures and expectations on
young people are increasing. The

. . Our vision
future is uncertain. Scouts has o o - et el o o
. . y 2023 we will have prepared mere young people with skills for life, supports
never been so |mp0rtant in by amazing leaders wha deliver an inspiring proegramme. We will be growing, mare
helping young people prepare inclusive, shaped by young people and making a bigger impact in our communities.
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Our three pillars of work

Now we want to go further.

Skills for Life is a strategy that

supports and empowers our

volunteers who are the people

that make Scouts a reality. It's a

strategy to bring communities

together and contribute towards a better society. But most of all, it's a strategy for young people.

They deserve the best skills, the best support, and the best possible futures.

‘I believe that Scouts empowers young people. It gives them skills to achieve
the remarkable, and opportunities to develop a deeper understanding of the
rapidly changing world.’

Tim Kidd, UK Chief Commissioner, 2021




Our Core Values

Integrity

We say what we mean and when we make a promise, we keep it.

Respect

We listen to others, explore our differences and work to find common ground.

Care
Scouts are friends to all and think of others before themselves.

Belief

We believe passionately in improving the lives and life chances of young people and helping them
explore and develop their beliefs and attitudes.

Cooperation

Scouting is about teamwork. We believe that when we work together, we achieve more than we can on
our own.

Did you know?

e 9 out of 10 parents think their children would benefit from learning
skills for life

e 83% of parents think Scouts helps young people develop skills for
life

e 9 out of 10 UK adults think Scouts develop empathy

o 9 out of 10 UK adults think Scouts develop active listening skills 11
of the 12 people to walk on the moon were Scouts.

e Scouts have stood on the summit of Everest and at the South Pole.
Scouts are public spirited — all our leaders are volunteers and nearly
half (47%) volunteer outside of Scouts too.

e Over 160,000 adult volunteers in Scouting learn new skills, make
new friends, and make a positive impact in their communities.

o We offer over 200 activities from abseiling and coding to drama
and water-zorbing.

e Over a quarter of UK Scouting’s membership is female.

At Scouts and everyone is welcome here. All genders, races and backgrounds. Every week we give almost
half a million people aged 6-25 the skills they need for school, college, university, the job interview, the
important speech, the tricky challenge, and the big dreams: the skills they need for life.

At a time when communities are becoming more divided, we bring people together. When many young
people are struggling to find purpose and belonging, Scouts helps them develop skills, confidence, and a
sense of hope. We inspire positive futures and help young people find their place in the world by
developing the character, employability, and practical skills they need to succeed.



Group Structure and Contacts

The 15" Bromley Scout Group is run and managed by the following:

Executive Committee

Scouting Leadership Team

Supporting Roles

Lee Hawley
Michael Furnival
Karen Tinklin

Neil Smith

Jo (SL), Amy (ASL), Scarlett and Ella
Jason Tinklin (BSL), Rosa, Karen and
Katherine

Nicola Sills (CSL), Tommy, Lisa

Matt Hone (SL), Paul Stevenson (ASL),
Steve White, Matt

Lee Hawley (ESL), Peter, Nushin

Mike O’Brien
Lee Hawley

Mike Ungemuth

In the first instance if you do not have the personal details for who you wish to contact then please email the GSL on
lee.hawley@bromleyscouts.org who will put you in touch with the right contact.

Please check out the Group’s website which is www.15thbromley.org.uk This is regularly updated with news, photos

and and contact changes.
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Uniform and Badges

There are numerous ways of purchasing the scouting uniform, these are detailed below as follows:

www.shop.scouts.org.uk

Most schoolwear shops (Petts Wood and Bromley High Street)

The Bromley Scout HQ, 15 Prospect Place, Bromley BR2 9HL Bromley.shop@bromleyscouts.org they
are open between 9.30am and 12.30pm on Saturdays during term time

The Orpington Scout Shop, Crofton Road, Orpington, BR6 8JE (opposite Ormonde Avenue)
orpington.shop@bromleyscouts.org they are open Tuesdays 8.30pm-9.30pm and Saturdays between
10.30am and 12.30pm

The uniform consists of the following:

YV V. V V V

Section specific shirt/jumper (squirrels, beavers and cubs)

Blue trousers

Scout belt

Black shoes

Badges, Scarves and Activity ‘T Shirt’ provided by the Group for FREE!
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Squirrels

The 15th Bromley Squirrel Drey is the entry point for scouting at the group providing fun, friendship and learning for 4 -
6-year-old boys and girls. Easily recognised by their distinctive red jumpers, Squirrel Scouts enjoy making friends, playing
games, going on visits, and helping others.

Squirrel Scouting is about:

e Havingfun

e Making friends

e Keeping the Promise

e Sharing

e Making progress

e Using a variety of groupings.

e Squirrel Scouts participate in a Balanced Programme over a period of time. The emphasis has shifted from a badge
and award driven culture to one that ensures that all young people experience a quality programme covering a
wide range of subjects.

To help, the Balanced Programme is divided into a number of programme zones, methods, and underlying ways of
working. For more information on this please see http://scouts.org.uk/home/

Squirrels have the opportunity to complete challenges and gain badges. There are Membership plus ‘Joining In’ Badges
to signify that a Squirrel Scout has made their promise and has participated in the programme for a period of time.

The Challenge Badges and Activity Badges offer a variety of activities so that Squirrel Scouts can develop personal
interests and skills. The Challenges are optional and continue throughout the Sections providing continuity from 4 to 25.

There are 12 Activity badges specially designed for the Squirrel section, along with the 15 Staged badges.

S K Tope
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Beavers

Core Age Range: 6to8

Leader in Charge: Jason Tinklin (07824 883851)

Meeting Time: 6 - 7.15pm (Tuesdays during term
time)

The 15th Bromley Beaver Scout Colony is the second section for scouting at the group providing fun, friendship and
learning for 6 - 8-year-old boys and girls. Easily recognised by their distinctive turquoise sweatshirts, Beaver Scouts
enjoy making friends, playing games, going on visits, and helping others.

Beaver Scouting is about:

e Havingfun

e Making friends

e Keeping the Promise

e Sharing

e Making progress

e Using a variety of groupings.

e Beaver Scouts participate in a Balanced Programme over a period of time. The emphasis has shifted from a badge

and award driven culture to one that ensures that all young people experience a quality programme covering a
wide range of subjects.

To help, the Balanced Programme is divided into a number of programme zones, methods, and underlying ways of
working. For more information on this please see http:/scouts.org.uk/home/

Beavers have the opportunity to complete challenges and gain badges. There are Membership plus ‘Joining In’ Badges
to signify that a Beaver Scout has made their promise and has participated in the programme for a period of time.

The Challenge Badges and Activity Badges offer a variety of activities so that Beaver Scouts can develop personal
interests and skills. The Challenges are optional and continue throughout the Sections providing continuity from 6 to 25.

There are 12 Activity badges specially designed for the Beaver Scout section, along with the 15 Staged badges.
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Cubs

Core Age Range: 8-10.5

Leader in Charge: Nicola Sills (07554 246810)

Meeting Time: 6 — 7.30pm (Thursdays during term
time)

Cubs Scouts love fun, adventure, and making friends.

Cub Scouts also get to go on trips and days out, to places like the zoo, theme parks or a farm. Sometimes you wiill be
able to go camping with the rest of your Pack. This will mean you sleeping in a tent and doing loads of outdoor activities
like climbing, canoeing etc.

Cub Scouts participate in a Balanced Programme over a period of time.

The emphasis has shifted from a badge and award driven culture to one that ensures that all young people experience a
quality programme covering a wide range of subjects.

To help, the Balanced Programme is divided into a number of Programme Zones, methods, and underlying ways of
working. For more information on this please see http://scouts.org.uk/home/

Cubs have the opportunity to complete challenges and gain badges. There are 5 Challenge Badges to complement the
balanced programme. The Challenge Badges and Activity Badges offer a variety of activities so that Cub Scouts can
develop personal interests and skills.

The Challenges are optional and continue throughout the Sections providing continuity from 6 to 25.

There are 35 Activity badges specially designed for the Cub Scout section, along with the six Staged badges.
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Scouts

A young person can come into the Troop at 10 and a half and may stay until they are 14 years old.

The Scout Troop is the third and final Section in the Scout Group. Scouting is about being with friends, as part of a team,
participating fully in the adventure and opportunities of life. The philosophy underpinning the programme is that every
Scout should participate in a Balanced Programme over a period of time.

Programme is not just all the activities that Scouts can take partin. It includes almost anything from archery to youth
hostelling. It is also how we do those activities, known as the method, and why we do them, known as the purpose.

Challenges awards are optional and complement the programme having been developed to extend Scouts’ skills and
experience.

e The Outdoor and Outdoor Plus Challenges
¢ The Creative Challenge

¢ The Fitness Challenge

e The Global Challenge

e The Community Challenge

e The Adventure Challenge

e The Expedition Challenge

e The Promise Challenge

As well as the above challenge awards there are also the Staged Activity awards which you can participate in through all
four main sections as well as 69 activity badges, lots of variation and something to interest everyone!

Group Badge
Union flag (if worn on scarf)

Gallantry/Meritorious
Conduct Awards Occasional Badges
Chief Scout’s Gold
Award

Moving On Award

Joining In Awards
Group Name Tape

District Badge —
__ Activity Badges and

P g
County/Area/Region Badge Staged Activity Badges

Group Badge
(if not worn on scarf)

Patrol Badge

Membership Award
Leadership stripe

Challenge Awards
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First of all a little bit of history...

In the early days of Scouting, Lord Baden-Powell saw the need to provide a programme for young people who wanted
to continue after their time in the Scout section and in 1967, Venture Scouting was formed from the existing Senior
Scout and Rover Scout sections.

During the late 1990s, it was decided that, in order to meet the changing needs of new generations, two new sections
should be created for young people over the age of 14. Explorer Scouts for 14- to 18-year-olds and the Scout Network
for 18-25-year-olds were created.

And why ‘Columbus’ as a name? Christopher Columbus was a well-documented, 15th century Explorer! Hence our
adoption of the name for our Unit, hopefully his spirit and desire to live life through adventure will have a positive effect
on all of us.

With regards to activities and programme, there are some exciting badges we can work towards including Climbing,
Motor Sports, Mountain Biking, Paddle Sports, Scouting Skills and Skiing to name just a few, there are also a raft of
staged activity badges we wiill be working towards with the objective to ultimately achieve our Chief Scouts Diamond
and Platinum Awards as well as the coveted Explorer Belt which is an expedition-based award.

The unit itself will be youth led with the Explorers proactively contributing and agreeing the programme for the year, the
leaders will facilitate and oversee all meeting nights as well as activities and camps being ran.

Unit Badge (if worn on scarf)

Wal
ales Badge Wales Badge

Union Flag

Gallantry/Meritorious

Occasional Badges
Conduct Awards

Unit Name Tape Explorer Belt Award

Northern Ireland/
Scotland Badge

District Badge
County/Area/Region Badge

Moving On Award
Joining In Awards

Activity and Staged Activity Badges

Duke of Edinburgh's Award (only

Unit Badge (if not worn on scarf) - | the highest gained should be worn)

Young Leaders Badge | First Aid and Saving of Life

Mission Badges | Membership Award

Chief Scout's Award or |
Queen's Scout Award (only the F
highest gained should be worn)

fkoNH e

Explorer Belt Young Leader's Belt
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Code of Conduct and Anti-Bullying
Policy

The code of conduct below was written based on input from the whole Troop. It sets out how we expect all
Scouts to behave, to ensure that everyone enjoys their time within the Troop.

Respect other people, including the Leaders, P.L.s and A.P.L.s, each other, and members of the public.

o

Listen to what you are being told or asked to do and carry out instructions or requests graciously and
promptly.

2

Listen attentively to Leaders when they are talking, without trying to speak to others who are trying to
listen or interrupt the speaker.

. o

Always attend Scout meetings, Camps or other on-site, or off-site activities in FULL SCOUT UNIFORM
(shirt (clean & ironed), scarf (ironed and properly rolled), uniform trousers (clean & ironed), black shoes
(polished — not trainers or plimsolls). This rule may be amended at certain times, but unless directed by a
Leader to the contrary, this rule applies to all Scout meetings and events.

o

Always have respect for your uniform, and that of others. When not required, Shirts and Scarves should
be either folded neatly, or hung up (never just left on the floor).

o

We do not tolerate any form of bullying (please refer to Appendix A ‘Anti Bullying Policy’)

13




¥

We do not arrive late for Scout meetings, Camps, or any other Scout Event, without previously notifying
one of the Leaders (it is the height of bad manners). If we are unable to attend a Scout meeting or Event, it
is essential that a Leader is informed timely.

. o

We do not use rude, abusive, or foul language, at any time.

o

We ONLY carry or use pen knives, when requested to do so, and as directed by a Leader.

. 2

We ONLY leave the Scout Hall premises, or Campsite, as directed to do so by a leader, once having been
dismissed, and in the company of a parent, guardian, or entrusted adult. (If you are walking or cycling
to/from Scouts on your own, parents/guardians should firstly inform one of the Leaders.)

. o

We always look after our own property and possessions, that of others, and that of the Scout Hall. We
never cause wanton damage to the property of others. Always notify a Leader of any accidental damage,
to either the premises or item of kit (in order that it can be repaired and replaced swiftly). It goes without

saying that we do not take anything that is not ours without the Owners’ prior approval.

o

We always try hard to act in accordance with the Scout Law, and our Scout promise.

14




Appendix a) — Anti Bullying Policy
Anti-bullying Policy, Code of Conduct and Disciplinary Procedures

All members of the 15" Bromley Scout Group are expected to have respect for themselves and for other
people.

We have listed below the policy and codes that apply within all sections.

The application of these policies and rules helps to ensure that everyone can get the full benefit and
enjoyment from membership of the Scout Association.

Anti-bullying Policy
At the 15" Bromley Scout Group:
e We DO have respect for everyone as individuals, whatever their differences
e We DO take bullying seriously — it's not ‘just a bit of fun’.

e We DO NOT accept any form, of bullying behaviour —

X3

S

name-calling

physical violence

threats

being left out

spreading nasty rumor’s either in person or by text, email or social media.

X3

*

X3

8

X3

8

X3

S

X3

8

e We DO report any bullying we see, whoever it's aimed at. It should be reported to a Leader or someone
else in the group the young person trusts such as your Sixer, Patrol Leader or a Young Leader.

e We DO take someone seriously if they tell us they're being bullied.
Code of Conduct

The following are examples of unacceptable behaviour: -

¢ Violent behaviour of any kind.

e Inappropriate behaviour

e Any form of Bullying.

e Not taking an active part in the programme on offer.

e Any form of bad language.

¢ Vandalism of personal or scout property.

stealing, damaging or hiding other people’s possessions or any other way of making people feel bad.
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Disciplinary Procedures
All disciplinary actions will be appropriate to the young person concerned and take account of their age and
any personal circumstances. Parents will be kept informed of any unacceptable behaviour and actions
deemed necessary to deal with the situation.

Step 1

If a member is being disruptive or not following the Code of Conduct, he or she will be given an informal
warning by the Section Leader.

It may be appropriate to issue more than one informal warning to a young person before moving to Step 2.
Step 2
If unacceptable behaviour continues the young person will be given an official warning by the Section Leader
and the parent/guardian of the young person informed. Additional sanctions may also include baring the
young person from participating in certain activities or events.

Step 3

Continued unacceptable behaviour issues or incidents will be discussed between the Group Scout Leader, the
Section Leader, and the parents to identify a solution.

In extreme cases this could result in the young person’s membership of the group being cancelled.
A serious single incident (e.g., threatening the personal safety of members or serious inappropriate behaviour)
may also lead to an immediate suspension or exclusion and other sanctions relating to participating in

scouting events.

Any disagreement with the disciplinary procedure or action taken must be made in writing to the Group Scout
Leader, Lee Hawley, whose decision is final.
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Online Scout Manager (OSM)

We use a fantastic online management tool called Online Scpout Manager which enables us to manage all of our
members including leaders as well as the programme, events, and finances. (See sample screenshots below).

Once you have enrolled your Young Person into the Group or Unit and provided us with all the necessary contact
information including e-mail address, contact numbers etc we will send you a link to the software via e-mail so you can
access and view everything relating to your Scout.

This is our Groups preferred method of communication as its secure, simple to use and in compliance with GDPR.
Once logged on you can view the following information:

Badges and Award Status

Programme

Scheduled Events

Personal Data which you will be able to amend

—
OSM

Parents Login
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D of E Scheme

Is your young person thinking about attempting the DofE award scheme or already started?

Maybe you are a parent or carer, finding out about DofE or wanting to support your son or daughter through their
programme?

At the 15" Bromley we can provide the leadership, support, and assessment qualifications to provide D of E. Our
Explorer Leader, Lee is a qualified leader, supervisor and assessor for D of E up to Gold level.

It is simply a case of filling out the joining form, setting up your online account via edofe, making your choices in terms of
volunteering, practical and skills ultimately working towards the expedition.

Another positive reason for carrying out D of E is that the awards are aligned with the higher Chief Scouts Awards, so
Bronze and Silver D of E success equates to Platinum and Diamond Chief Scouts Awards.

If this is something you are interested in discussing then please contact Lee Hawley, Group Scout Leader on either
07557 512065 or lee.hawley@bromleyscouts.org

Please visit www.dofe.org for more detailed information on the Bronze, Silver and Gold awards.
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